K> .
Application for employment Aiifech

Cresta House,
Imberhorne Lane,
East Grinstead,

RHI9 1QX
Please complete in black ink or typescript and attach a covering letter highlighting Q
details of any experience you feel is particularly relevant to your application Tel: 01342 836000
Fax: 01342 835930

Airtech is working towards equality of opportunity. We recruit solely on merit and suitability.
Applications are welcome from all people with the relevant skills and potential to do the job.

Position appl ied for and Location How did you hear about this employment opportunity?

Personal details

Surname Forename(s) Title (Mr/Mrs/Miss/Ms/Dr, etc)

Address (home) Address (for correspondence, if different)

Contact No. daytime Fax Email

Contact No. evening Mobile National Insurance No. Date of Birth

Do you need a work permit to work in the UK? Yes OO0 No O

Do you hold a current driving licence? Yes O No O Full O HGV O Provisional O

Do you have any current endorsements? Yes 0 No O If so, what?

References

Please provide two employers references, one of which should be your current or most recent employer.
Students or college leavers please supply the name of your Head of department / Lecturer.
References will not be sought until an offer of employment is made.

Name Name
Occupation Occupation
Address Address

Contact No. Contact No.




Qual ifications starting with your higher education qualifications and most recent first

Subject, Awarding body & level

Grade

Date Achieved

Work based training courses passed & other skills acquired

For example languages, safety courses, forklift truck driving, etc.

Level

Date achieved

Membership of professional bodies

Name of organization

Convictions

Please give details of any court or court martial convictions, outstanding summons or prosecutions

(except spent convictions under the Rehabilitation of Offenders Act 1974).




Career/Work Experience

Please account for at least the last 5 years and more if relevant, attaching additional pages if necessary.
Include details of voluntary/unpaid work and any periods of unemployment.

Present / Last Employer & location Position / Job title From To

Type of business Reason for leaving Final Salary

Duties / responsibilities

Previous employer & location Position / Job title From To

Type of business Reason for leaving Final Salary

Duties / responsibilities

Previous employer & location Position / Job title From To

Type of business Reason for leaving Final Salary

Duties / responsibilities

Previous employer & location Position / Job title From To

Type of business Reason for leaving Final Salary

Duties / responsibilities




Equal opportunities monitoring - Policy statement

We believe in employing the very best people, whose skills most closely match with those required for the work we do.
We are strongly committed to there being no discrimination or less favourable treatment of employees or job applicants in
respect of race, colour, ethnic or national origins, sex, age, sexual orientation, marital status, disability or religious/political
beliefs.

People are recruited, trained and developed solely on the basis of their capabilities, qualifications and experience,
and are given equal opportunity to progress within the Group.

To enable us to monitor the effectiveness of our Equal Opportunities Policy, applicants are requested to tick
the appropriate boxes below.

This information will be used solely for this purpose and will not form any part of the selection process.

Sex Marital status Disability

Are you registered disabled?
Male Female Married Single Yes No
O O O O O O

Ethnic origins

White Black UK Black Caribbean  Black African Bangladeshi Indian  Pakistani Chinese Irish

O O O O O O O O O

Black Other please specify Other please specify

Work limitations

Please give details of any factors which should be taken into account when allocating work to you
or in planning your hours of work. For example, health/medical restrictions, commitments outside of work etc.

Declaration

| confirm that the information given on this form is, to the best of my knowledge, true and complete.
Any false statement may be sufficient cause for rejection or, if employed, dismissal.

Signature Date




